“CODE PINK” INFANT ABDUCTION

PREVENTION & RESPONSE
Although not of epidemic proportions, it is a fact that newborn infants are abducted from hospitals all across the United States.                                 

There are several reasons infants are abducted.  Often it is because the abductor wants to keep a relationship with her significant other intact and fakes a pregnancy in an effort to do so.  When it comes time to “deliver,” she must find a baby. Obviously one of the most likely places to find a newborn is at the maternity ward of a hospital.

[image: image1.png]


There is a clear profile of what the “typical abductor” looks like and acts.  

· Female of childbearing age (i.e. 12 to 50 years old)
· Overweight (because it’s easier to conceal pregnancy)
· Often lives in the locality served by the hospital
· Often – but not always – poses as a healthcare worker and takes the baby directly from the mother’s room, either when the mother is sleeping or by telling the mother the baby needs to be taken for tests.
There are things that RMH employees can do to help prevent abductions.  All employees should be alert for any person exhibiting unusual behavior such as:
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  Repeated visits “just to see the babies”
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  Specific questioning by someone about 

infant transport protocols  - “Are the babies always moved in a bassinet?” 
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  Specific questioning about security procedures - “Who watches

     those video cameras?”     
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  Specific questioning about the layout of the area - “Where does 

           that exit go?”
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  Someone loitering around or near employee locker rooms 

          (as she might be planning to take unattended scrubs, lab coats or 
   hospital ID badges)      
If you observe any suspicious or unusual activity, report it to the Family Birth Place or Pediatric Manager, Security Department or to the Nursing Coordinators.
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Should abduction occur, everyone has a responsibility to act. Upon hearing the code phrase of “CODE PINK … (location)” paged overhead, all employees, physicians, students, and volunteers performing non-critical work are expected to:
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Cover the closest stairway, elevator, lobby, or exit to where they are at that time. (Employees should divide themselves into pairs whenever possible.)  
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Try to observe anyone leaving that may be carrying or concealing a newborn infant.  
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If a suspect is observed, calmly ask to verify the infant’s identity (look for wrist or ankle I.D. band).  Try to detain the person while another employee contacts Security.  
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If the person becomes abusive or refuses to remain, follow the suspect at a safe distance and note her description, direction of travel and the vehicle license plate (tag) number.
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At the page of “Code Pink All Clear” all employees may return to regular duties.
Note:  Each year Code Pink Drills will be conducted to test our response capabilities.
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