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What is Workplace Harassment?  
Harassment                          
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Is verbal or non-verbal behavior (including physical conduct) that degrades or shows hostility towards an individual because of characteristics or status protected by law.
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Is behavior that creates an intimidating or hostile or offensive work environment for an employee because of the employee’s sex or because of gender specific traits.
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Has the purpose or effect of creating an intimidating, hostile or offensive work environment intended or unintended
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Has the purpose or effect of unreasonably interfering with an individual’s work performance.

Harassment can occur
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 At any RMH facility
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 At company sponsored work events off-site
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 At company social functions
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 On business trips
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 During work at other locations

Two Kinds of Harassment
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 Quid Pro Quo: means something in exchange for something. It involves a supervisor and subordinate.

Example: A manager gives a poor job evaluation to an employee because he/she declines a request for a date.
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 Hostile Environment:  is conduct that unreasonably interferes with an individual’s job performance or creates an intimidating, hostile or offensive work environment.

Example:  An employee offends another employee by frequently discussing sexually related matters.
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Three Forms of Harassing Conduct
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 Physical

· Unwanted touching, pinching, fondling, patting, kissing, coerced relations, sexual assault

· Threatening, intimidating, abusive, or hostile acts based on the protected characteristics of an individual or group
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 Verbal Sexual Harassment

Unwanted sexual advances, sexually suggestive comments, insults, threats, jokes about sex or gender-specific traits
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 Nonverbal sexual harassment includes

· Whistling

· Obscene gestures

· Posters or other materials of a sexual nature 

· Printed or written materials that ridicule, degrade, insult, belittle, or show hostility 

What is Illegal Harassment?


Behavior that is 
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 Generally offensive
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 Based on a protected characteristic
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 Unwanted
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 Unwelcome
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 Repeated or particularly severe
If Harassed You Should
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 Tell the harasser what is offensive and ask him or her to stop
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 Report the behavior to your supervisor, site manager or Human Resources manager if you are uncomfortable confronting the harasser
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 Conduct yourself in a professional manner
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 Know RMH’s sexual harassment policy
RMH’s Role
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 To promptly and thoroughly investigate
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 To take appropriate action including disciplinary action

Individuals who knowingly make false and malicious complaints of sexual harassment, harassment, discrimination or retaliation may be subject to disciplinary action.
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